
November 22, 2002 
 
 
TO:    The County Board of Arlington, Virginia 
 
FROM:   Ron Carlee, County Manager 
 
SUBJECT: Adopt Amendments to Chapters 21 and 46 of the Arlington 

County Retirement Ordinance 
 
 
RECOMMENDATION: Adopt amendments to Chapters 21 and 46 of the Arlington 

County Code in order to initiate changes that were approved 
as part of the Employer of Choice enhancements and also 
requested by the school board to allow school board 
employees who are members of the system to participate in 
the DROP. 

  
1) Amend, reenact and re-codify Chapter 21, §47.1(b) to 

change the line of duty death benefit to an immediate 
benefit of two times salary plus an annuity to the 
member’s beneficiary calculated as if the member had 
worked a full career for the County.  This benefit would 
be payable until the member’s normal retirement date.  
Upon reaching this date the benefit payable to the 
beneficiary will be the benefit the member would have 
been entitled to had the member worked until normal 
retirement, retired and elected a 100% Joint & Survivor 
benefit.  Additionally, if there are any surviving children, 
their guardian would receive in-state undergraduate 
tuition assistance equivalent to tuition, room and board 
at the University of Virginia for up to four years for any 
child under the age of 23.  

 
2) Amend, reenact and re-codify Chapter 21, §52 to allow a 

member to elect a non-spouse beneficiary. 
 

3) Amend, reenact and re-codify Chapter 21, §53 to allow a 
non-spouse beneficiary to receive post-retirement 
supplements. 
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4) Amend, reenact and re-codify Chapter 46, §31 to clarify 

previous language enacted regarding use of sick leave for 
service credit. 

 
5) Amend, reenact and re-codify Chapter 46, §42(b) to 

provide a benefit for members injured in the line of duty 
a benefit equal to sixty percent (60%) of final average 
compensation for a police officer or deputy sheriff or 
forty-five percent (45%) for members who are not police 
officers, firefighters or deputy sheriffs. 

 
6) Amend, reenact and re-codify Chapter 46, §43 to change 

the line of duty death benefit to an immediate benefit of 
two times salary plus an annuity to the member’s 
beneficiary calculated as if the member had worked a full 
career for the County.  This benefit would be payable 
until the member’s normal retirement.  Upon reaching 
this date the benefit payable to the beneficiary is the 
benefit the member would have been entitled to had the 
member worked until normal retirement, retired and 
elected a 100% J&S benefit.  Additionally, if there are 
any surviving children, their guardian would receive 
tuition assistance equivalent to tuition, room and board 
at a Virginia university for up to four years for any child 
under the age of 23.  

 
7) Amend, reenact and re-codify Chapter 46, §48 to allow a 

member to elect a non-spouse beneficiary. 
 

8) Amend, reenact and re-codify Chapter 46, §49 to allow 
post-retirement supplements to be paid the July next 
following the anniversary of the retirement date of the 
service-connected disability recipient. 

 
9) Amend, reenact and re-codify Chapter 46, §64 to allow 

school board employees who are members of the 
retirement system to participate in the Deferred 
Retirement Option Program (DROP) 

 
 
 

 
 

 
 



 
 
SUMMARY: 
 
In April of 2002, the County Manager presented his fiscal year 2003 Employer of Choice 
package which included enhancements to the line of duty benefits under the retirement 
system.  These enhancements were to be designed with employee and employee group 
involvement but did include a line of duty disability benefit that assumed that the 
employee would work a full career (30 years) for the County and a death benefit that 
more closely mirrored those provided in surrounding jurisdictions.  Employee input, 
local comparisons and budgetary concerns have been included in these plan designs.  
Currently when an employee retires after being injured on the job that employee 
receives 66 2/3 percent of the average final salary until they reach normal retirement 
age.  At that time the benefit converts to the benefit payable under the system for 
normal retirement (accrual rate times years of service) and becomes a taxable benefit.  
This proposed change would allow these employees to receive a tax-free benefit based 
on thirty years of service for the County for as long as they are determined to be 
disabled.  This is more comparable to the benefit currently being provided in Chapter 21 
and in surrounding jurisdictions and provides police and deputy sheriffs with a benefit 
that more closely matches that which is a state mandate for our firefighters.  Also, 
these disabled employees currently do not receive a COLA for several years (timing is 
based on a formula) thereby losing purchasing power almost immediately.  This change 
would provide an immediate COLA equal to the COLA that our retirees receive.  All 
other jurisdictions in Virginia currently provide a better COLA to disabled retirees than 
does Arlington County. 
 
The line of duty death benefit currently is equal to four times salary capped at 
$250,000.  Surrounding jurisdictions are providing benefits in an annuity form to 
surviving spouses and children.  This proposed change would reduce the lump sum 
benefit to two times salary plus provide an annuity to a beneficiary equal to the 
retirement benefit that employee would have received had they worked a full career for 
the County.  It would also provide undergraduate tuition assistance equivalent to in-
state tuition at the University of Virginia to any surviving children of that employee until 
the age of 23.    
 
Both of these changes would place these benefits among the top in our regional 
comparison. 
 
RECOMMENDATION:  
 
In light of the threats that exist in our world today enhancing line of duty benefits is 
appropriate.  Staff recommends amending, reenacting and recodifying these sections of 
Chapters 21 and 46 to enhance the line of duty benefits and Section 46-64 to allow 
school board employees who are members of the system to participate in the DROP.   
  
 



 
FISCAL IMPACT: 
 
There will be minimal cost implications for the retirement system to allow the school 
employees to participate in the DROP.  Actuarially the line of duty enhancements are 
estimated to cost approximately 1.5M.  This equates to approximately a 1% of total pay  
increase in the County’s contribution rate to the retirement system.  The contribution 
rate to the retirement system will be evaluated as a part of the FY’04 budget process.  
 


