
REVISED

   June 6, 2002

TO: The County Board of Arlington, Virginia

FROM: Ron Carlee, County Manager

SUBJECT: Proposed amendments to Chapter 6 (Civil Service) of the Arlington
County Code regarding criminal record checks and fingerprinting of
applicants for County employment

RECOMMENDATION:  Authorize advertising for public hearing on June 22, 2002, the
attached amendments to Section 6-23  6-12 of the Arlington County Code relating to
fingerprint-based criminal history record checks for applicants for employment with the
County.

SUMMARY:  The proposed amendment would provide the local enabling legislation
required by the Code of Virginia to permit access to fingerprint-based criminal history
records for applicants for County employment.

A recent change to the Virginia Code effective July 1, 2002, grants the County the right
to require applicants for employment to submit to fingerprinting and to provide personal
descriptive information for the purpose of obtaining criminal history record information
regarding such applicant.  In order to put the Virginia Code into practice, the County
must enact in its local ordinance certain provisions related to the handling of such
information.

BACKGROUND:  The County currently is permitted to fingerprint applicants for public
safety positions and a limited number of other positions working with children, elderly
adults and persons with disabilities.  In its 2002 General Assembly legislative package,
the County Board sought enabling legislation to permit the fingerprinting of applicants
for all County positions.  This change will support more comprehensive background
screening that will help ensure that public safety and welfare needs are met in the
broadest sense.  Upon implementation, candidates for all permanent positions will be
fingerprinted.  Candidates for temporary positions that include cash handling or other
fiduciary responsibilities or working with children, senior adults and persons with
disabilities will also be fingerprinted.  The requests for fingerprint comparisons are made
through the Virginia Central Criminal Records Exchange and sent to the FBI.

FISCAL IMPACT:  A fee is paid to the State Police for processing each fingerprint
comparison through the FBI.  Funding was approved in the FY 2003 budget to cover the
costs.
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AN ORDINANCE TO AMEND, REENACT AND RECODIFY CHAPTER 6, CIVIL
SERVICE, OF THE ARLINGTON COUNTY CODE RELATING TO EMPLOYEE
POLITICAL ACTIVITIES.

  BE IT ORDAINED that CHAPTER 6 of the Arlington County Code is amended,
reenacted, and recodified as follows:

§ 6-12.  Same-Powers and duties.

The director of personnel sha ll have general management and control of the

department of personnel and shall have the following functions and responsibilities:

* * *

(p) The director of personnel shall be authorized to request and receive information

concerning the criminal history records, including fingerprint comparisons, of applicants

for employment with Arlington County, Virginia, in order to determine if whether, in the

interest of public welfare and safety,  the past criminal conduct of an applicant with a

conviction record would be is compatible with the nature of the employment under

consideration.  Such applicant shall submit to fingerprinting by the Arlington County

Sheriff or other agency designated by the director of personnel and provide descriptive

information as required by the Sheriff or other agency.  Such criminal history record

information obtained shall be considered confidential and shall be used solely to assess

eligibility for public employment and shall not be disseminated to any person not

involved in the assessment process.


