
STAFF: Marcy Foster, Human Resources Department, Employee Services Division 
Reviewed by County Attorney’s Office__________ 
County Board Meeting:  May 17, 2003 

May 2, 2003 
 
TO:  The County Board of Arlington, Virginia 
 
FROM: Ron Carlee, County Manager 
 
SUBJECT:     Request to Advertise Amendments to Chapter 46 of the Arlington County 
                   Retirement Ordinance 
 
RECOMMENDATION: Authorize advertisement for a public hearing on June 

14, 2003 for the following proposed amendments to 
Chapter 46 of the Arlington County Code.  These 
amendments will initiate the change to employee 
contribution to the system (reduction of 1%) as 
approved in the FY’04 budget package and clarify 
some wording in past amendments.  

 
 

1) Amend, reenact and recodify Chapter 46, §46-32 
to reduce employee contributions into the system 
by one percent (1%).  

 
2) Amend, reenact and recodify Chapter 46, §46-

37(a)(2) c to remove repetitive wording defining 
service retirement for sanitation workers. 

 
3) Amend, reenact and recodify Chapter 46, §46-

41(a) to remove language no longer applicable 
due to enhanced service-connected disability 
benefits. 

 
4) Amend, reenact and recodify Chapter 46, §46-

42(b) to remove language no longer needed to 
compute the service connected disability 
allowance. 

 
ISSUE: NONE 
 
SUMMARY:  On April 26 2003, the County Board approved a budget package 

 that included a change to the employee contribution for Chapter 46.  
Effective July 1, 2003 general employees will contribute four percent 
(4%) of pay and public safety will contribute five percent (5%) of pay.  
This makes Arlington more competitive with employee contribution 
levels in other jurisdictions.  



The other changes are related to administrative issues that were 
realized after the Code was changed.  One is to eliminate language 
that states that sanitation workers can retire after reaching age 55 
with 25 years of service. The Rule of 80 language makes this language 
obsolete.  For service-connected disability, current language does not 
allow the appropriate disability benefit to be paid to an employee who 
is disabled after achieving normal retirement age.  The current 
language also makes an additional adjustment that is no longer 
needed to the benefit paid when an employee who is retired under the 
service-connected disability benefit provision obtains normal retirement 
age.  The benefit should be calculated as if the employee had a thirty-
year career with the County with no other adjustment. 

 
 
FISCAL IMPACT: This change will have an initial impact of $1.5 million to the 
retirement fund.  The County will contribute an additional $.5M to the fund for FY’04 
with the balance ($1M) being amortized over twenty years.  This is an acceptable 
amortization period for plan changes.  An actuarial report is attached. 
 
  
 
 
          

     


