
 
 

A Resolution on Equity 
July 19, 2019 

 

WHEREAS, Arlington’s vision that we are a caring community committed to diversity, inclusion 
and opportunities for all is not the experience of all of the County’s residents; and 
 
WHEREAS, significant disparities exist within the 26 square miles of Arlington, including: 

• Life expectancy varies by up to 10 years among neighborhoods; 

• The percent of children living in poverty is up to 5 times higher in certain 
neighborhoods; 

• Residents making less than $50,000 report higher levels of mental illnesses; 

• Lack of health insurance coverage is almost 11 times higher among Hispanic residents 
compared to non-Hispanic white residents; and 

• Black residents are 8 times more likely to be hospitalized for asthma related conditions 
than white residents; and 

 
WHEREAS, the Destination 2027 Steering Committee identified that these disparities and 
others exist within Arlington, that such disparities are significant, they are inconsistent with 
who we are and what we value as a community, and they must be addressed; and 
 
WHEREAS, the residents likely to experience poorer outcomes and other disparities include 
women, people of color, those living in poverty, immigrants and refugees, LGBTQ community 
members, and those living with disabilities, in addition to those residents living in certain 
neighborhoods of the County; and 
 
WHEREAS, the community conditions that affect individual well-being are beyond the control 
of any individual and include the economy, environment, housing, healthcare, neighborhoods, 
education, and social connectedness; and  
 
WHEREAS, an equity approach to address disparities focuses on these community conditions; 
and 
 
WHEREAS, multiple public/private initiatives, each data-driven and including significant 
community engagement, have worked to address disparities in community conditions and 
advance aspects of equity in Arlington, including the 2015 Affordable Housing Master Plan and 
the Housing Arlington Initiative; Destination 2027; Bridges Out of Poverty; the Child Care 
Initiative; the Shared Prosperity Roundtable; and the Arlington Partnership for Children, Youth 
and Families 2019 Community Report; and 
 
WHEREAS, decision makers in the government, for-profit and non-profit sectors working 
together have the power and responsibility to change community conditions that our neighbors 



 

experience to achieve equity within Arlington; and 
NOW, THEREFORE, BE IT RESOLVED that it is the policy of Arlington County Government to 
achieve equity, which exists when all populations have access to community conditions and 
opportunities needed to reach their full potential and to experience optimal wellbeing; and 
 
BE IT FURTHER RESOLVED that the Arlington County Board, the County Board’s advisory 
groups, and each Department of Arlington County Government will incorporate in all their 
decision making, including policies, programs, practices, and resource allocation/budget 
decisions, how their decisions promote equity in community conditions such as the economy, 
environment, housing, healthcare, neighborhoods, education, and social connectedness, 
thereby eliminating disparities based on race, ethnicity and other factors; and 
 
BE IT FURTHER RESOLVED that the Arlington County Board, the County Board’s advisory 
groups, and each Department of Arlington County Government will include the following 
questions as part of systematic decision making to achieve equity: 

• Who benefits? 

• Who is burdened? 

• Who is missing?  

• How do we know? 
 
BE IT FURTHER RESOLVED that the Arlington County Board will establish an Equity Oversight 
Entity to implement this equity policy and to build sustainability, accountability, credibility, and 
governance to achieve equity; and 
 
BE IT FURTHER RESOLVED that the Equity Oversight Entity will: 

• Make data about disparities in community conditions (including the economy, 
environment, housing, healthcare, neighborhoods, education, and social 
connectedness) readily available to community leaders for decision making; 

• Build awareness, responsibility and engagement to promote equity; 

• Embrace a culture of collaboration and coordination to achieve equity; and 

• Expand access to the resources and opportunities needed for all communities to reach 
their full potential and to experience optimal wellbeing; and 

 

BE IT FURTHER RESOLVED that the Equity Oversight Entity will develop a strategic plan with 
metrics to measure progress toward achieving equity; and 
 
BE IT FURTHER RESOLVED that the Arlington County Board directs the County Manager to 
appoint a staff member from Arlington County Government to serve as liaison to the Equity 
Oversight Entity and further directs the County Manager to report annually to the County Board 
on progress in achieving equity; and 
 
BE IT FURTHER RESOLVED that the Equity Oversight Entity will engage the community, 
including the for-profit and non-profit sectors, in achieving equity. 
 



 

 


