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HUMAN RIGHTS COMMISSION / EEO ADVISORY COMMITTEE 
 

Minutes –September 10, 2019 Meeting 
 

 The meeting was called to order by Chair Kiley Tibbetts.  The following 

committee members were present:  Mr. Paul Lewis (Commissioner), Mr. Abe 

Bibizadeh (Employee, Department of Environmental Services (DES)), Mr. Farzin 

Farzad (Employee, HR Diversity and Inclusion Coordinator), Mr. Walter Sergent 

(Commissioner)and Ms.Sukari Pinnock-Fitts (Commissioner). Ms Maribel 

Contreras (Employee, HR Liason for DES) was absent. Gurjit Chima, the 

Executive Director of the Office of Human Rights was present.  Members of the 

public present were Jaime Hernandez (County employee) and Miriam Hurtado 

(County employee) and Jason Drake (HR Manager, County employee – Guest 

Speaker). 

 

The Chair welcomed everyone in attendance. The Chair and all in attendance 

introduced themselves to guest speaker Jason Drake. Employee Member, Mr. 

Bibizadeh, explained that he invited Ms. Miriam and Mr. Hernandez as 

representatives of the county’s Allianza ERG (Employee Resource Group) to 

attend the meeting. 

 

I. Minutes from the April and July 2019 meetings were unanimously approved. 

II. The Chair asked Mr. Drake to respond to previously submitted questions on the 

use of diversity interview panels in the County’s hiring process.  Mr. Drake provide 

details on the process of using diverse interview panels, including that HR provided 

department HR liaisons with guidance on the use of such panels including the 

need to include individuals from different races and genders on the panel in order 

to ensure “diversity.”  Mr. Drake shared a decentralized HR posed a challenge to 
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requiring HR liaisons to follow the guidance but added that he had not encountered 

any resistance to the guidance and found that it was embraced by the liaisons and 

departments.  Committee members asked how acting assignments were provided 

to minorities and shared the importance of providing minorities with the opportunity 

to “act” in senior positions.  Ms. Sukari Pinnock-Fitts commented that the 

information provided by Mr. Drake suggested that the panels were diverse in age.  

Mr. Drake also provided information on the county’s formal mentoring groups. 

III. Committee members asked Mr. Drake to explain the purpose of the job study Mr. 

Drake indicated HR had undertaken across the county workforce to which Mr. 

Drake indicated he did not have further details on the study but would provide the 

OHR director with the response from the appropriate HR personnel to share with 

the commission at a future meeting.  Committee members also commented on the 

need for greater accountability for employees who failed to take required EEO and 

Diversity and Inclusion training.   

IV. The Chair asked if committee members had any comments on the HR and OHR 

trainings shared by the Executive Director.  There were no comments. 

V. The Chair asked for the status of the delivery of the ERG contact information.  The 

Executive Director shared that the County Manager would be responding to the 

commission regarding the request. 

VI. The Executive Director shared that OHR’s co-sponsored event with the EEOC was 

scheduled for September 25th at the Central Library and provided information on 

each panelists.  The Executive Director shared that flyers for the event were 

previously shared with committee members.  The Executive Director welcomed 

committee members attendance.  The Chair shared that he would attend the 

event. 

VII. The Executive Director shared that the procurement process for the barrier 

analysis was underway.  The Chair asked if there were any delays in the process 

to which the Executive Director responded that there were no any delays.  

VIII. The Executive Director shared that a vendor was procured on or about August to 

conduct the county’s next AAP to improve quality and timeliness of the report and 

to ensure the county’s AAP was consistent with best practices.  The Executive 
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Director shared that HR supplied the vendor with all required data and that HR and 

the vendor were working together to appropriately configure the data. 

IX. The chair asked committee members if they had any comments on the 

committee’s annual report to the board.  There were no comments. 

X. Member reports-none 

XI. A motion to adjourn was made and seconded. The motion passed unanimously, 

and the meeting was adjourned. 

 


